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AIM AND REMIT OF THE POLICY 

1. This policy is intended to set out the requirements to be satisfied by members 

of Red Lion Chambers before they will be submitted for registration with the 

BSB as pupil supervisors and in order to maintain their registration with the BSB 

as pupil supervisors.  It is based upon the requirements for pupil supervisors 

set out in the Bar Qualification Manual and is intended to embody and promote 

the four key principles of the Authorisation Framework, namely: 

a. Flexibility; 

b. Accessibility; 

c. Affordability; and 

d. High Standards. 

2. It is the responsibility of chambers to ensure that all members of chambers who 

act as pupil supervisors to chambers’ pupils after 1st September 2019 are: 

a. Appropriately qualified; 

b. Appropriately trained; and 

c. Registered with the BSB. 

3. This responsibility will be delegated to the Education and Training Committee 

[‘ETC’].   

4. However, the BSB may in its absolute discretion designate an individual as 

unsuitable to be a pupil supervisor. 

5. Before registering a member of chambers with the BSB as a pupil supervisor, 

the ETC will assess whether that member of chambers meets the requirements 

within this policy for appointment as a pupil supervisor.  If the member of 

chambers being considered is also a member of the ETC, that individual will 

not take part in the assessment of their own fulfilment of the requirements. 

6. Before any member of chambers can be registered with the BSB they will be 

required to confirm in writing, by signing a Pupil Supervisor Declaration, that 

they will comply with the requirements of the policies relevant to their acting in 

such a capacity.  Please see Appendix 1 for the Pupil Supervisor Declaration. 

7. The continued agreement of each pupil supervisor to comply with the 

requirements of the ETC policies relevant to their acting in such a capacity will 

be confirmed in writing to the ETC each time the pupil supervisor takes 

responsibility for a new pupil.  

8. The ETC will keep a record for each pupil supervisor’s assessment by the ETC 

for appointment as a pupil supervisor.  This record will be confidential.  The 

record must be kept for a period of five years after the pupil supervisor ceases 

to act as a pupil supervisor for Red Lion Chambers (e.g. because they are 

appointed as a judge, leave chambers or are de-registered as a pupil 

supervisor).  [Please see Appendix 2 for ETC Record of Assessment of Pupil 

Supervisors] 
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QUALIFICATION REQUIREMENTS 

9. Junior barristers will be permitted to be appointed as pupil supervisors. 

10. All pupil supervisors must be at least 10 years’ call and have a current practising 

certificate, to be confirmed in writing by the clerks annually. 

11. Before being registered, all pupil supervisors must have been in practice at the 

Criminal Bar for at least 7 of the previous 10 years, and must have been 

regularly in practice for the previous two years, unless they can satisfy the ETC 

that their experience in another jurisdiction is of an equivalent value (e.g. 

counsel to a long-running inquiry). 

12. All pupil supervisors must have the Bar as their primary occupation. 

13. Before registering a pupil supervisor with the BSB, the ETC will: 

a. Ask the Head/s of Chambers to confirm in writing that the proposed pupil 

supervisor is suitable to be a pupil supervisor with reference to their 

history and standing in chambers. 

b. Determine whether the member of chambers has suitable professional 

experience to be able to train a pupil in accordance with the Red Lion 

Chambers Training Programme for Pupils by reference to that member 

of chambers’ website profile.  ‘Suitable professional experience’ may 

include: 

i. experience of a wide range of criminal offences and types of 

hearing; 

ii. experience of different jurisdictions, including appellate work; 

iii. experience in quasi-criminal and/or civil work; 

iv. a consistently high standard of instructions. 

c. Discuss with the clerks and/or with the proposed pupil supervisor the 

nature of their practice and whether it offers appropriate learning 

opportunities with reference to the Training Programme for Pupils, 

including variety of work, exposure to prosecution and defence work 

(although a focus on one or the other can be balanced by the mix of pupil 

supervisors a pupil is assigned to) and regular court attendance. 

d. Discuss with the clerks and/or with the proposed pupil supervisor how 

much time they can devote to a pupil, including whether they will be able 

to speak to or meet with the pupil with sufficient frequency (depending 

upon the stage of pupillage), be available for ad hoc advice or 

discussion, provide feedback on written work, complete a formal 

assessment form, consider the pupil’s own feedback/appraisal and 

conduct an effective appraisal meeting; 



 

4 

 

e. Determine whether the pupil supervisor is capable of complying with the 

requirements in the RLC Training Programme for Pupils and the Training 

and Responsibilities of Pupil Supervisors policy; 

f. Determine whether the pupil supervisor is capable of implementing 

RLC’s policies on equality and diversity. 

14. In relation to those members of chambers who have previously acted as pupil 

supervisors, the ETC will be entitled to assess, based upon its experience of 

their past performance as pupil supervisors, their compliance with the above 

criteria, including their aptitude to create an appropriate learning environment 

and competence to provide effective feedback. 

15. For all proposed new pupil supervisors, their training will include discussion with 

them of how to create an appropriate learning environment and how to provide 

effective feedback, with reference to the Professional Statement Competences 

and template assessment/appraisal form.  Any concerns about the proposed 

new pupil supervisor’s aptitude and competence in either regard will be taken 

into consideration by the ETC when deciding whether to register the member 

of chambers as a pupil supervisor.  

16. For every member of chambers who seeks to be registered as a pupil 

supervisor after 1st September 2019, the ETC will check the disciplinary record 

of the barrister with reference to the Barristers’ Register on the BSB and seek 

a declaration from the barrister that no other disciplinary action is in progress.  

[Please see Appendix 1: Pupil Supervisor Declaration] 

TRAINING REQUIREMENTS 

17. Before being registered with the BSB, every pupil supervisor must have 

completed pupil supervisor training.  This may include: 

a. Training previously provided by the Inns of Court.  

b. Training provided by Chambers or previous Chambers. 

c. Reading and being familiar with all legislation, regulatory guidance and 

chambers policies regarding pupillage, including the Equality Act 2010. 

the BSB Equality Rules and Supporting Information for Chambers, the 

Professional Statement and Competences, the Curriculum and 

Assessment Strategy, the Authorisation Framework, the relevant 

sections of the Bar Qualification Manual, the RLC Training Programme 

for Pupil, the Pupillage Handbook and its appendices.  

d. Training in person or via home study of the pupil supervisor training pack. 

A formal record will be kept by the ETC of all training completed by each 

pupil supervisor. 

18. Following completion of the initial pupil supervisor training, every pupil 

supervisor must confirm in writing his or her ability to provide training and 

experience in each of the key areas set out in the Pupils’ Training Programme 

and the Professional Statement Competences, namely: 
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a. Legal knowledge, skills and attributes 

b. Practical knowledge, skills and attributes 

c. Advocacy 

d. Professional standards 

e. Values, characteristics and behaviours 

f. Working with others 

g. Personal practice management 

h. Professional compliance and work 

 [Please see Appendix 1: Pupil Supervisor Declaration] 

19. The content of that training will be set out in a separate document entitled 

Record of Pupil Supervisor Training (Appendix 3). 

20. Refresher training will be mandatory every 5 years, or every 3 years for 

someone who has not supervised any pupils in the intervening time. 

21. All completed Records of Pupil Supervisor Training (Appendix 3), including the 

date, time and content of such training, will be kept by the ETC.  The record 

must be kept for a period of five years after the pupil supervisor ceases to act 

as a pupil supervisor for Red Lion Chambers (e.g. because they are appointed 

as a judge, leave chambers or are de-registered as a pupil supervisor). 

22. All pupil supervisors will be required to comply with the Training and 

Responsibilities of Pupil Supervisors and the Training Programme for Pupils. 

REGISTRATION WITH THE BSB 

23. Once the ETC has determined that a member of chambers meets the 

requirements of this policy, the ETC will have the responsibility of registering 

the pupil supervisor with the BSB (achieved by filing a Pupillage Registration 

PTO Declaration Form or a Notification of Material Change in Pupillage Form 

with the BSB naming a specific pupil supervisor). 

CHANGES OF CIRCUMSTANCES 

24. In the event that a change of circumstances arises which affects the continued 

ability of an approved pupil supervisor to meet these requirements (e.g. a period 

of absence from practice, illness, acceptance of a role which would limit any 

pupil’s ability to meet the Professional Statement Competences, a disciplinary 

issue etc.), it will be the responsibility of the pupil supervisor and the Heads of 

Chambers (if aware of the issue) to notify the ETC as soon as possible. 

25. If such a change of circumstances arises whilst the approved pupil supervisor 

is assigned a pupil, the ETC will act with all due expedition to assess the period 

of time for which the pupil supervisor is likely to be unable to meet the 

requirements of this policy and will appoint an interim pupil supervisor as soon 

as possible.  After four weeks, if the approved pupil supervisor is unable to 

continue with their responsibilities to their pupil or to meet the requirements of 
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this policy, the ETC will appoint a new pupil supervisor and will notify the BSB 

accordingly.  

26. It is the responsibility of the ETC to inform the BSB in the event that a pupil 

supervisor is to be permanently de-registered.  However, in the event that the 

pupil supervisor’s change in circumstances is temporary and does not affect 

their long-term ability to meet the requirements of this policy, it will be open to 

the ETC to maintain the pupil supervisor’s registration with the BSB but to 

ensure that the pupil supervisor is not assigned a pupil until they are able to 

meet the requirements of appointment as a pupil supervisor again. 

RESOLUTION OF ISSUES 

27. In the event of disagreement as to a particular individual’s suitability for 

appointment/retention as a pupil supervisor, the issue will be referred to the 

Head of the ETC in the first instance, and thereafter to the GMC. 

This version of the policy was adopted on 15th December 2021 and will be reviewed 

on or before 15th December 2023. 

 


