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AIM AND REMIT OF THE POLICY 

1. This policy is intended to supplement the Chambers-wide Procedure for 
Enforcing Standards by setting out additional policies for maintaining and 
enforcing standards which apply to pupils and probationary tenants alone.   

2. The key aims of our processes are as follows: 

a. Transparency 
b. Fairness 
c. Accountability 
d. Flexibility 
e. Accessibility 
f. Affordability 
g. High Standards 

CREDENTIAL CHECKS 

3. The responsibility for carrying out credential checks will be delegated to the 
Education and Training Committee [‘ETC’].   

4. Credential checks are necessary to ensure that all applicants for pupillage meet 
the mandatory regulatory requirements imposed by the BSB. 

5. At the Induction Day which all pupils must attend prior to starting pupillage at 
RLC, pupils will be asked to bring the following original documents (copies will 
be accepted only in exceptional circumstances and if properly authenticated): 

a. The official certificates/transcripts of the university examinations referred 
to in their pupillage application form; 

b. The official transcript of any examination taken or notified between the 
acceptance of pupillage and its commencement;  

c. Clear documentary evidence of their satisfactory completion of the 
vocational component of Bar Training dated within the previous 5 years 
(alternatively, where relevant, that they have passed the Bar Transfer 
Test); 

d. Clear documentary evidence that:  

i. They are a member of an Inn; 

ii. They have registered their pupillage with the BSB; and 

iii. Their nationality or immigration status allows them to undertake 
the pupillage; 

e. Photographic ID (preferably a passport or driving licence).  

6. Before they start their pupillage, all pupils will be required to sign a consent 
form, permitting RLC to verify their professional qualifications.  A template of 
the consent form is attached to this policy as Appendix A. 

7. A member of the ETC will verify all pupils’ professional qualifications with the 
Higher Education Degree Datacheck (HEDD) service where it is possible to do 
so.  The results of the verification of qualifications will be reported to the Head 
of ETC and filed by the Chambers Administrator.  
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8. Before commencing their practising period of pupillage, all pupils will be 
required to provide documentary proof that they have been called to the Bar 
and that they have been awarded a Provisional Practising Certificate. Such 
documentary proof will be filed by the Chambers Administrator. 

CHEATING/PLAGIARISM 

9. Core Duty 3 of the BSB Handbook Code of Conduct requires that all barristers 
(including pupils and probationary tenants) must behave with honesty and 
integrity.  Core Duty 8 states that barristers (including pupils and probationary 
tenants) must not behave in a way which is likely to diminish the trust and 
confidence which the public places in the individual barrister or the profession 
as a whole.  Rule C8 of the BSB Handbook Conduct Rules states that barristers 
(including pupils and probationary tenants) must not do anything which could 
reasonably be seen by the public to undermine their honesty, integrity and 
independence.  Rule C65.7 of the BSB Handbook Conduct Rules states that a 
barrister must report promptly to the BSB if they have committed serious 
misconduct, and Rule C66 states that other barristers, if they have reasonable 
grounds to believe that there has been serious misconduct by a barrister, must 
report it to the BSB. 

10. RLC does not tolerate cheating or plagiarism by pupils or probationary tenants. 

11. This policy applies to cheating and plagiarism committed by pupils and 
probationary tenants in the following circumstances: 

a. any work carried out in connection with Chambers; 

b. any assessments set by Chambers; 

c. any training provided by Chambers;  

d. any assessments set by the Inns of Court in connection with pupillage; 

e. any training provided by the Inns of Court in connection with pupillage; 
and 

f. any other activity which is associated with the pupil/probationary tenant’s 
duties during pupillage, or could reasonably be perceived as being 
associated with Chambers. 

MISCONDUCT  

12. In the Guidance to Rule C65.7-C68 of the BSB Handbook Conduct Rules, 
serious misconduct is defined as including, without being limited to, the 
following: 

a. dishonesty; 

b. assault or harassment; 

c. seeking to gain access without consent to instructions or other 
confidential information relating to the opposing party’s case; 

d. seeking to gain access without consent to confidential information 
relating to another member of chambers, member of staff, pupil or 
probationary tenant; 
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e. encouraging a witness to give evidence which is untruthful or 
misleading; 

f. knowingly or recklessly misleading, or attempting to mislead, the court 
or an opponent; 

g. being drunk or under the influence of drugs in court; 

h. failure to report promptly to the BSB pursuant to rC65.1-rC65.5 and/or 
rC66 or if; 

i. director’s disqualification proceedings are initiated against them; 

ii. a director’s disqualification order is made against them; 

iii. winding up proceedings are initiated in respect of or against 
them; 

iv. they have had an administrator, administrative receiver, receiver 
or liquidator appointed in respect of them; 

v. administration proceedings are initiated in respect of or against 
them; 

i. a breach of rC67; for example, reporting, or threatening to report, 
another person as a litigation tactic or otherwise abusively, or merely to 
please a client or any other person or otherwise for an improper motive; 

j. conduct that poses a serious risk to the public. 

13. For pupils, RLC also includes in the definition of ‘misconduct’ the following: 

a. Serious or persistent breaches of the pupil/probationary tenant’s 
obligations under the Pupillage and Probationary Tenancy Agreement; 

b. Serious or persistent breaches of the Pupillage Handbook or any of 
Chambers’ policies; 

c. Serious breaches of the BSB Handbook, including acts or omissions 
(whether or not in the course of the pupillage/probationary tenancy) 
which are found to have brought, or are such as to risk bringing, the 
name or reputation of Chambers or its members into disrepute or to 
prejudice the interest of Chambers; 

d. Misrepresenting or lying about qualifications/experience/skills in a 
pupillage or tenancy application; 

e. Cheating or plagiarism, as defined above; 

f. Feigning illness or inability to work or to attend court; 

g. Disciplinary action against the pupil/probationary tenant by the BSB; 

h. Conviction of a criminal offence (other than an offence under any road 
traffic legislation in the UK or elsewhere for which a fine or non-
custodial penalty is imposed). 

INVESTIGATING AND REPORTING PLAGIARISM, CHEATING AND/OR 
MISCONDUCT 

14. Any allegations of plagiarism, cheating or misconduct must be immediately 
referred to the Head of the ETC and dealt with in accordance with Sections 3 and 
7 of the Procedures for Enforcing Standards. 
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15. Allegations of plagiarism, cheating or misconduct as defined above must, if the 

pupil has not been called to the Bar, be reported to the pupil’s Inn.  If the pupil 
or probationary tenant has been called to the Bar, such allegations must be 
reported to the BSB and to the pupil’s Inn.  In the first instance, the 
pupil/probationary tenant must be directed by the Head of the ETC/Head of 
Chambers to report their conduct to their Inn/BSB.  If the pupil/probationary 
tenant refuses to do so, or delays unjustifiably in doing so, the Head of the ETC 
or Head of Chambers must take responsibility for reporting the 
pupil/probationary tenant’s conduct to their Inn/BSB. 

16. Allegations of dishonesty or misconduct may result in disciplinary action by the 
Inn and/or by the BSB, as well as by RLC. 

WITHDRAWAL/TERMINATION OF PUPILLAGE/PROBATIONARY 
TENANCY FOR DISCIPLINARY REASONS 

17. In addition to any other sanction directed under the disciplinary procedures 
conducted under the Procedure for Enforcing Standards policy, Chambers is 
entitled to withdraw pupillage prior to its commencement and to terminate the 
pupillage/probationary tenancywith immediate effect at any time if allegations of 
plagiarism, cheating or misconduct, as defined above, are found proved pursuant 
to the Procedures for Enforcing Standards policy. 

18.  In the event of termination of pupillage for disciplinary reasons, Chambers will not 
seek repayment of the pupillage award or any earnings earned by the pupil during 
pupillage.  However, the pupillage award will not be paid after the termination of 
pupillage, nor will any shortfall in the £10,000 guaranteed earnings be paid. 

 

This version of the policy was adopted on 15th December 2021 and will be reviewed 
on or before 15th December 2023. 


