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INTRODUCTION 

1. This is the Diversity Data Policy for Red Lion Chambers. This policy is 
effective as of 27 August 2020. 

2. The name of the registered data controller for Red Lion Chambers are the 
Head(s) of Chambers and the data controller’s registration numbers on the 
Data Protection register are Z466250966 (GHJ) and Z8449044 (AMS) 

3. The name of the Diversity Data Officer is Crystal Fernandes. 

COLLECTION OF DIVERSITY DATA 

4. Members of Chambers’ workforce (barristers, probationary tenants, pupils, 
clerks and other employees) are given the opportunity to provide their 
Diversity Data for collection in accordance with the Bar Standards Board’s 
requirements. The Diversity Data Officer is responsible for arranging and 
supervising the collection of Diversity Data. 

WHY DIVERSITY DATA IS COLLECTED 

5. Individuals have the opportunity to provide their Diversity Data in order for 
Red Lion Chambers to publish an anonymous summary of such data. This 
provides transparency concerning recruitment and employment activities 
across Chambers and analysis of data encourages a strong, diverse and 
effective legal profession.  

Please note: You are not obliged to provide your Diversity Data. You are 
free to provide all, some or none of your Diversity Data. 

HOW DIVERSITY DATA IS COLLECTED 

6. Diversity Data will be collected through the completion of an online form made 
accessible to members of Chambers’ workforce (barristers, probationary 
tenants, pupils, clerks and other employees) online, together with a copy of 
the consent form which you must complete if you wish to provide your 
Diversity Data. An email will be sent by the Diversity Data Officer 
crystal.fernandes@18rlc.co.uk advising of the survey and subsequent 
reminders will be sent. 

The Diversity data is held securely online when the online forms are 
submitted. Once all forms are collated, a report generated from the form 
entries, omits any identifiable data. It will only be accessed by the Web 
Developer at the point of exporting the report, and in an anonymised summary 
form. This data will be extracted into graphs and statistics which is made 
available on our website https://www.redlionchambers.co.uk/who-we-
are/equality-and-diversity/. This survey and its results are collected on an 
annual basis. 

KEEPING DIVERSITY DATA SECURE 

7. All Diversity Data that is collected from individuals will be kept securely. Red 
Lion Chambers shall put the following security measures in place to protect 
Diversity Data:  
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 As any survey circulated for Chambers will be done so electronically 
and is collated securely online, there is no need for any hard copy 
documents to be kept. 

 A facility for hard copy documents would otherwise be accessible by 
means of storage in a secure locked drawer, should the need arise. 

 Access to the secured location will be restricted to the Diversity Data 
Officer. 

 Any data stored on removable media (such as tapes, disks, removable 
hard drives, CDs and DVDs) will be encrypted. 

 Chambers Web Developer has been required to comply with our 
GDPR provisions, as they will assist in exporting the Diversity Data in 
summary form on behalf of Chambers. 

8. Red Lion Chambers will not share Diversity Data with any third parties, save 
as set out in paragraph 5 above. 

9. Should you access or disclose Diversity Data accidentally or intentionally 
when you are not authorised to do so, you must notify the Diversity Data 
Officer immediately. 

ANONYMISING DIVERSITY DATA 

Red Lion Chambers is required to anonymise Diversity Data before publishing 
it in summary form. The anonymisation of Diversity Data will be undertaken, in 
order to ensure that individual members of the workforce cannot be identified 
in connection with their diversity characteristics. All online forms collected will 
be automatically anonymised in the online exporting process, as any names 
are omitted when the report is generated in summary form. The raw data will 
only be accessible to the Diversity Data Officer and for any technical 
purposes, the Web Developer who is required to comply with any confidential 
provisions as stated. 

Categories against which data will be summarised: 

• Age 
• Gender 
• Disability 
• Activities limited due to disability 
• Religion or belief 
• Ethnic group 
• Sexual orientation 
• Socio-Economic background 
• Role  
• Caring Responsibilities 
• Social Responsibilities 
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PUBLICATION OF THE ANONYMISED SUMMARY OF DIVERSITY DATA 

10. Where there are fewer than 10 (ten) individuals within each published 
category who identify through the questionnaire with the same diversity 
characteristic (for example, 4 (four) individuals with a job role at the same 
level of seniority identify themselves as disabled), Red Lion Chambers will not 
publish anonymous data relating to those individuals unless it has their 
informed consent to do so. 

DESTRUCTION OF DIVERSITY DATA 

11. Red Lion Chambers will securely destroy the Diversity Data collected 
promptly after the Data has been anonymised and in any event within 3 
(three) months following the date of collection. Secure destruction means that 
as far as possible we shall not hold the Diversity Data in any way where it is 
possible to identify an individual. In practice any hard copies will be disposed 
of securely in confidential waste and any electronic data will be permanently 
deleted from its location i.e. local folder or any online secure drive. 

12. Anonymised data will be kept for 12 months before being destroyed. 

QUESTIONS OR COMPLAINTS 

13. The material as it will appear in published form will be provided ahead of 
publication with the notification of the date of publication. You have the right to 
withdraw your consent or object to the use of your Diversity Data at this time. 

14. Where your data has already been provided and you wish to withdraw your 
consent to its use, please notify the Diversity Data Officer in writing [by email 
to crystal.fernandes@18rlc.co.uk or by letter to Ms Crystal Fernandes, Red 
Lion Chambers, 18 Red Lion Court, London EC4A 3EB]. The Diversity Data 
Officer will promptly delete or destroy any Diversity Data which includes your 
personal data and will confirm to you that this step has been taken within 21 
days of receiving notification from you. 

15. Where the anonymised data has been published in summary form, the 
Diversity Data Officer will not extract your personal data from the published 
summary unless it is likely that continued publication could cause you or 
someone else substantial damage or distress. In such circumstances the 
Diversity Data Officer will consider the reasons you have put forward and shall 
respond within 21 days from the date you notify them of your belief to let you 
know whether they have determined that the continued publication of the data 
is justified and, if not, to confirm the action taken to extract your data from any 
published summary and to delete or destroy any copies. 

16. Should you have any questions or complaints about this Diversity Data Policy, 
please contact the Diversity Data Officer by email to 
crystal.fernandes@18rlc.co.uk.  

17. This policy was last reviewed on 27 August 2020. 
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