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CHAMBERS NEWSLETTER No. 14 August 
2019 

 

Confidentiality:  You are gently reminded that the contents of these Newsletters which are 
not in the public domain should be regarded as confidential.  

 

Members News 

We are sorry to announce that Raj Joshi has given notice of his intention to leave Chambers, as 
from 6th September.  Raj will be joining Goldsmith Chambers which is a better fit for him to pursue 
his interest in immigration and extradition work I am sure that you all join us in wishing them 
every success for their respective futures.  

David Malone will be on a 2 year sabbatical as from 2nd September.  Those on sabbatical usually 
remain on the door as full members. Whether David will do so depends upon the CPS with whom 
he will be working for 2 years as a Deputy Chief Crown Prosecutor and Deputy Head of the 
Specialist Fraud Division. If there are difficulties, he will become a Door Tenant.  We all wish him 
well and look forward to his return as a full member in due course.   

We are delighted that Faye Rolfe has accepted our offer of a tenancy in Chambers.  We know you 
will all give her a warm welcome when she returns from her honeymoon.  

ETC and the AETO 

As from 1st September every set of Chambers becomes responsible for creating and maintaining 
its own internal guidance and monitoring of pupils. We are grateful that MGQC and the ETC are 
ahead of the curve and have this well in hand.  

Mentoring 

A mentoring/wellbeing document is attached.  In addition to the matters set out there, every new 
tenant joining from another set will be paired with a suitable current member as an induction 
mentor to help them settle in and answer any questions which might arise.   Anyone seeking a 
practice mentor to help career progression or guidance should speak to one of their SMC heads. 
Those on maternity or paternity leave or planning the transition back to work can choose two or 
three names from a list of members who are prepared to help and who have experienced just 
that.  If you would like to be a maternity/paternity mentor, please contact Crystal and we’ll add 
you to the list.  If you would like to be mentored, contact Crystal and two or three of the available 
names from the list. Crystal will then check their availability  

The Dangers of Twitter  

Government solicitors have started to ask if counsel have posted anything controversial on their 
Twitter or social media accounts relating to the subject matter of their potential instructions. They 
seem less concerned about re-tweets without comment (although that general approach can 
always change and may in any event depend on the content of the re-tweet). Comments on high-
profile matters are easy to make but may come back to bite you years later.  Please also bear in 
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mind that what starts as Government policy is often adopted by large City firms and can then 
trickle down to the high street. 

Solicitor Advocates 

The SRA have just published a report on Advocacy in the solicitors Profession.  If you are 
interested, its key findings are summarised in the document attached. 

ELBA Volunteering opportunities 

Please see separate attachment for the latest volunteering opportunities with ELBA. 

Gentle Nags 

1. Collect your 18RLC pigeonhole keys if you have not done so already. 
2. Sign in and sign out in London on the 18RLC reception iPad. 
3. MTD and GDPR.  
4. Please keep your desks clear [GDPR compliance; tidier; more efficient; helps hot desking!]  

 

Forthcoming Events & Dates for you and your Diary 

Thu 5 Sep  5.30 pm   Pupil (Caroline, Georgia and Tom) Mock Trial – Old Bailey 
Please attend. 

Mon 9 Sep       6.30pm    Red Lion Lectures ‘The Truth is out there (Disclosure)’ ASQC 
   and Steve Sharpe (Bivonas) – Kings College 

Fri 20 Sep  6.30pm-12.30am  YFLA dinner – The Brewery, 52 Chiswell St  

Wed 25 Sep 6.30pm    Red Lion Lectures ‘Ever Decreasing Circles? (Developments  
in Anti-Money Laundering) AC and Jonah Anderson (Partner 
of White & Case) – Kings College 

Fri 27 Sep   6.30pm   Chambers Dinner – Stationers Hall 

Sat 28 Sep    6.30 pm  Asian Lawyers Awards (25th anniversary) – Royal Lancaster Hotel 
(tickets from here) 

Thu 3 Oct 6 – 8pm  J5 Lecture Series: ‘Mental Health sentencing guideline and  
the CPS Mental Health guidance’ and ‘Mandatory minimum  
sentences and knife crime prevention orders’ (ZC & LJM) –   
Chambers  

Tue 29 Oct  4.30 – 7pm   ELBA Mentoring Insight Session – Chambers 

Wed 6 Nov 5.30-6.30pm/7-8pm BoardMatch8 – UBS, 5 Broadgate Circle, EC2M 2QS 

Thu 7 Nov 6 – 8pm  J5 Lecture Series: ‘Recent Developments Concerning Hate  
Crime in England and Wales’ and ‘Youth Defendants: 
Preventing unnecessary criminalisation’ (TKY & ARE) – 
Chambers  

 
Tony Shaw QC and Gillian Jones QC. 

http://www.asianlegalawards.co.uk/
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IMPORTANT INFORMATION FOR THE WELLBEING OF 
MEMBERS, STAFF AND PUPILS  

 

1. The Wellbeing at the bar site at http://www.wellbeingatthebar.org.uk/ lists many 
resources. It is the best place to seek out further information on wellbeing.  

 

2. The Bar Council offers a free counselling service or Assistance Programme on 0800 169 
2040. It is available to members of the Bar, Barristers Clerks and Practice Managers. It is 
confidential. No records of conversations are kept or forwarded to the Bar Council. You do 
not need to give your name. 

 
3. LawCare also supports mental health and wellbeing in the legal field on 0800 279 6888 

between 9-1pm Mon-Fri, Wed. 1-5.30pm and Friday 9am-1pm.  
 

4. The CBA and South Eastern Circuit run wellbeing courses. Please attend one.  
 

5. Tea at 4pm in the members’ room is positively encouraged. Please knock on doors of others 
and ask them to join you. Don’t be offended if they say they can’t. It’s nice to be asked.  

 
6. Chambers runs members evenings and hopes that you can attend these to improve the 

wellbeing of all.  
 

7. The following have undertaken a course in chambers to support those who that may have 
difficulties in chambers:  

 
Tony Shaw QC  Jane Bewsey QC  Shane Collery QC  
Ed Vickers QC   Valerie Charbit  Jane Oldfield 
Lucy Ginsberg 
 
Please speak to any of them if you want to chat through a problem. 

 
8. New members will be offered a pairing with an established member (an induction mentor). 

Maternity / paternity mentors will assist those who have been in the same position and 
managed the transition back to work: (a list of mentors is held by Crystal).  Practice mentors 
will offer help with career progression or guidance: please contact one of the appropriate 
SMC heads.  

 
9. The Wellbeing Group in chambers would like your input on how we can improve wellbeing. 

Please contact Valerie Charbit with any ideas.  
 

10. The Chambers intranet has a wellbeing little red book with tips from members in it. Please 
use it! A copy can be obtained from Joe Barrett. 

 

 

http://www.wellbeingatthebar.org.uk/
mailto:crystal.fernandes@18rlc.co.uk?subject=Maternity%20/%20Paternity%20List
mailto:Valerie.Charbit@18rlc.co.uk?subject=Wellbeing%20Group
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Solicitor Advocates 

 Key findings from the latest research from the SRA (Advocacy in the solicitors' profession) (21 
August 2109) shows that: 

  

Higher Rights of Audience (HRA) 

• There are 6,764 solicitors (5% of the total) with HRAs 

• Over 33% of criminal HRAs were obtained 10 years after qualification 

• Nearly 25% of HTRAs working in law firms have never provided advocacy in higher courts. 

  

Criminal Advocacy 

• Criminal advocacy is provided by 32% of firms and 27% of individual solicitors  

• Most takes place in the lower courts and deals with sentencing and guilty plea hearings: 

only a minority work on full trials 

• Criminal advocates are dealing with increasingly serious cases in magistrates courts 

• The overwhelming majority felt that solicitors leaving or retiring from this area were not 

being replaced by younger solicitors and skilled advocates were being lost to other sectors. 

 

Quality of advocacy 

• Half of solicitors never received any training on sentencing. 

• 50% of firms said they monitored the quality of advocacy, but only 25% of solicitors within 

firms said this happened. 

• 33% thought that advocacy skills had improved over the last 10 years; 33% thought they 

had stayed the same. 

• There are few opportunities to learn advocacy skills 

• Most firms and solicitors thought their knowledge, presentation of a case, clear 

submissions and focused questioning, were good or very good. 

• Only 1% of firms, 0.6% of solicitors and 1% on in-house solicitors have reported poor 

advocacy to the SRA. The main barrier to reporting was a perceived lack of clarity about 

how to report. 

Consultation: the SRA have just announced a consultation on Assuring Advocacy Standards. 

 

https://www.sra.org.uk/sra/how-we-work/reports/advocacy-in-the-solicitors-profession/
https://www.sra.org.uk/sra/consultations/consultation-listing/advocacy/

