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APPLICATION FOR TENANCY – ESTABLISHED PRACTITIONERS
NOTES
Please read these notes before completing the application form. 
Applications for tenancy Red Lion Chambers from established practitioners are considered in a process of three stages:
Stage 1  	A confidential review of the application by members of the Tenancy Committee, the Practice Director, and the Client & Business Development Director, who will consider the applicant’s skill and experience, Chambers’ current business need, and how the applicant might support Chambers’ strategic plans.  The Chair of the Tenancy Committee may, if they consider it strictly necessary, consult confidentially with other Members of Chambers.
Stage 2	A panel interview where the applicant will be assessed against a standard of relative excellency applying the following criteria: advocacy skills (written and oral) and an ability to express ideas clearly and persuasively; intellectual ability and an analytical mind; an ability to think under pressure; a commitment to hard work; an organised approach to managing their practice; good interpersonal skills; a proven track record in one of more of Chambers’ areas of practice; a commitment to contribute to the life and workings of Chambers; integrity. An interview is not determinative – it will be considered alongside the other evidence supplied during the process.
Stage 3	Contacting referees with the applicant’s permission; consulting such Members of Chambers as the Chair of the Tenancy Committee deems appropriate (unless the applicant is a Silk in which case all Silks in Chambers must be consulted); recommendation by the Tenancy Committee for a decision by the Heads of Chambers on whether or not to offer tenancy.
CVs or covering letters will not be accepted.  Completed application forms and supporting documents should be marked for the attention of Jenni Dempster KC, Chair of the Tenancy Committee, and emailed to tenancy@18rlc.co.uk. 
Red Lion Chambers wants to recruit, develop, and retain the very best barristers, pupils, and staff, and we are strengthened by their diversity of backgrounds, skills, and experience. As part of meeting our commitments to equality and diversity, we collect and analyse statistical information on all those who apply to join us. You are invited (but not obliged) to complete our Equality and Diversity Monitoring Form available via this link.  This information will be held confidentially and separately from your application, is for monitoring purposes only, and is not used in any way during the selection process.

PERSONAL DETAILS
	Full Name:

	

	Address:
	




	Mobile:

	

	E-mail:

	




CAREER INFORMATION
	Call (& date of Silk):
	

	Current Chambers:
	

	Date joined:
	

	Brief description of main practice areas:

	

	Previous tenancies / Chambers & dates
	



	Pupillage(s) /
Chambers & dates / Supervisors
	



	Legal skills and experience
Please give us information on your legal practice and your experience (with any illustrative examples anonymised as necessary). You may supply as much supporting information as you wish, but you should certainly include details of: the major cases in which you have appeared; who your principal instructing solicitors are; whether / why they would follow you to Red Lion Chambers; your percentage income split of publicly  / privately funded work in recent years; how you propose to transition your practice to Red Lion Chambers, and how you plan to build and develop your practice in the coming years. 






























	Why do you want to practise from Red Lion Chambers?







	What do you feel you will add to the Red Lion Chambers community?







	Provide details of cases in which you’ve appeared with or against members of Red Lion Chambers. 
If you object to the Chair of our Tenancy Committee contacting any of those members for an opinion on your advocacy (after any interview we may offer you) please indicate why. 








ACADEMIC HISTORY
	Undergraduate degree - Institution / Subject /  Result / Dates:

	

	Postgraduate degree - Institution / Subject /  Result / Dates:

	





FINANCIAL AND DIARY INFORMATION
Your application form should be accompanied by:
· Fee income for each of the three calendar years preceding the date of your application (gross receipts net of VAT), including split between publicly / privately funded work
· A copy of your current aged debt
· A copy of the your diary for the last 12 months and the coming 12 months
	Please provide your projections (with justifications) for the next two years for each of the following:  

	Payments
	



	Funding type
	



	Practice areas
	



	Key clients
	



	Is there any further information on your finance or diary you want the Tenancy Committee to consider? (e.g. significant income variance between years, diary gaps, etc) 










REFERENCES
Please provide details of three referees.  At least two should be able to comment on your advocacy skills. One referee should be a key instructing solicitor. Your references will not be contacted without your permission, and not until after any interview. You may include written references with your application if you wish.  
	Name:
	
	
	

	Address:
	


	
	

	Tel:
	
	
	

	E-mail:
	
	
	



REGULATORY INFORMATION 
	Have you ever been subject to any disciplinary proceedings by the Bar Standards Board or any other professional regulator? (Y / N)
	

	Have you ever received a conviction or caution for a criminal offence? (Y / N)
	

	Have you been subject to a finding of professional negligence? (Y / N)
	

	Have you been the subject of a wasted costs order? (Y / N)
	

	If you have answered YES to any of the 4 questions above, or if any such proceedings are pending, please explain the circumstances:







	Do you hold a current practising certificate? (Y / N)
	

	Is your Bar Mutual Professional Indemnity Insurance current? (Y / N)
	

	Is your Information Commission Office registration current? (Y / N)
	

	Are you up to date with your VAT and Income Tax submissions? (Y / N)
	

	If you have answered NO to any of the 4 questions above, please explain the circumstances:




	



DECLARATION
	I confirm that the information I have supplied in this form is accurate and true. I understand and accept that if any of the information is later found to be untrue, my application will be rejected and any offer of tenancy will be rescinded.

	Signature of applicant:



	Date:
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Full Name :     

Address :         

Mobile :     

E - mail :     

   

